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A Introduction 
 
1. The Corporations Act and the ASX Listing Rules require listed entities to make 

continuous disclosure of market sensitive information.  Wilson HTM Investment Group 
(WIG) listed on 19 June 2007.   

 
2. This policy outlines how WIG complies with the Continuous Disclosure Rules.  
 

(a) Section B outlines the Continuous Disclosure Rules.   
(b) Section C outlines WIG’s periodic disclosure requirements. 
(c) Section D outlines the procedures WIG has adopted to comply with the 

Continuous Disclosure Rules. 
(d) Section E sets out WIG’s information management protocols.   
(e) Section F provides identified examples of matters which may be Relevant 

Information and practical guidance extracted from the ASX Listing Rules 
Guidance Note 8.  

 
3. In formulating this policy WIG has had regard to the Continuous Disclosure Rules and 

the ASX Listing Rules Guidance Note 8 issued June 2005. 
 

Relationship with other policies  
4. This policy should be read in conjunction with the following policies: 

(a) Wilson HTM Media Policy; 
(b) Wilson HTM Public Document Approval Policy; and 
(c) WIG Corporate Governance Charter. 

 

B Continuous Disclosure Rules 
 

General rule  
5. Chapter 6CA of the Corporations Act provides that if a listed entity has information which 

the ASX Listing Rules requires be disclosed, the entity must notify the ASX of the 
information in accordance with the ASX Listing Rules. 
 

6. The ASX Listing Rules require disclosure of information which WIG becomes aware of 
that a reasonable person would expect to have a material effect on the price or value of 
WIG’s securities (Relevant Information ).  A reasonable person would expect that 
information would have a material effect on the price or value of securities if it would or 
would be likely to influence persons who commonly invest in securities in deciding 
whether to buy or sell or subscribe for the securities.  Examples of information which may 
be Relevant Information are set out in Section F.  

 
When does WIG become “aware” of information  

7. WIG is obliged to disclose information which it becomes aware of.  WIG will be taken to 
be aware of the information when a Director or executive officer of WIG has or ought 
reasonably to have come into possession of the information in the course of the 
performance of their duties as a Director or executive officer.  An executive officer is a 
person concerned in, or taking part in, the management of WIG, but does not extend to 
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non-management employees.  WIG identifies information by the means set out in 
Section D of this policy. 

 
Disclosure to ASX first  

8. WIG is obliged to make disclosure of Relevant Information to ASX before providing it to 
anyone else.  If WIG is aware that Relevant Information has become available to a sector 
of the market, WIG must make that information available to the ASX for formal release to 
the market.  Relevant Information must be given to the ASX by WIG, not by a Director or 
Executive Officer. 

 
Exceptions to general rule  

9. ASX Listing Rule 3.1A provides an exception to the general rule which allows a company 
to protect their legitimate commercial interests where market integrity is not adversely 
affected.  The exception applies where: 
(a) (reasonable person test ) a reasonable person would not expect the information 

to be disclosed, for example because if disclosed it would be prejudicial to the 
company; 

(b) (confidentiality ) the information is confidential.  In this context confidential 
means secret and it will not be confidential simply because the information is 
subject to confidentiality agreements but is otherwise known; 

(c) (criteria ) the information meets one of the following criteria: 
(i) it is a breach of law  to disclose; or 
(ii) the information concerns an incomplete proposal ; or 
(iii) the information is supposition or insufficiently definite  to warrant 

disclosure; or 
(iv) the information is generated for internal management purposes ; or 
(v) the information is a trade secret . 

 
False market and market speculation  

10. WIG is required to provide information to ASX if there is a false market in its securities 
because there is only partial or incomplete or inaccurate information in the market 
regarding WIG.  Similarly, if the market for WIG moves in a manner which appears to be 
referable to comment or speculation, the ASX may ask WIG for information or 
clarification to ensure the market remains properly informed.   

 
Form and content  

11. Information should be factual and expressed in a clear and objective manner and use of 
emotive or interpretative language avoided. 
 
Trading halts  

12. WIG may ask the ASX for a Trading Halt in circumstances where an announcement is 
not sufficient to fully inform the market and announcement would be premature and a 
more detailed announcement is imminent.  
 
Analysts reports  

13. Analysts briefings must only be in respect of information which is already public.  In 
reviewing an analyst’s report for factual accuracy or answering questions, it is 
inappropriate to provide Relevant Information which is material and not public. 
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Relationship with periodic disclosure  
14. WIG is obliged to make half and full year disclosure of financial results.  In the course of 

preparing this structured disclosure, WIG may become aware of Relevant Information 
which was previously unknown or imprecise.  WIG is obliged to release this information 
under the Continuous Disclosure Rules and is not permitted to defer publication until the 
structured disclosure is made. 

 

C Periodic disclosure and prescribed matters 
  

Half and full year reports  
15. WIG will make structured disclosure of financial information regarding the company for 

each half and full year period in the form required by ASX.  The Managing Director, with 
the Chief Financial Officer, is responsible for ensuring the reports are prepared and 
released as required.  

 
Prescribed matters  

16. ASX Listing Rule 3 provides that WIG must make disclosure to the ASX of information 
about the following: 
(a) making a takeover bid; 
(b) making a buy-back; 
(c) an issue of securities in WIG, or related matters set out in ASX Listing Rule 3.10; 
(d) the forthcoming release of escrowed securities; 
(e) a change in the exercise price of issued options or an underwriting of options; 
(f) notices of meetings and resolutions; 
(g) change of office address or registered office; 
(h) change in location of register and other matters; 
(i) change in chairperson, directors or auditor; 
(j) a document sent to shareholders; 
(k) if loans are included in WIG’s assets, details of the loans if requested by ASX; 
(l) ownership limits; and 
(m) directors’ interests. 

 

D WIG Continuous Disclosure Procedures 
Identifying Relevant Information  

17. The Managing Director is responsible for identifying Relevant Information by: 
(a) reviewing management reports prepared by the Chief Financial Officer, the WIG 

Executive Officers and management of Pinnacle (and its boutiques) ; 
(b) reviewing material contracts executed in the Investment Management and Capital 

Markets businesses. 
 
Each Director and Executive Officer must report any information which is or may be price 
sensitive to the Managing Director or Executive Chairman. 
 
Assessing Relevant Information  

18. The Managing Director and the Executive Chairman are responsible for determining 
whether information is Relevant Information.  In making their determination they must 
consider the following materiality guidelines.  If the information is information which a 
reasonable person would expect to have an effect on the price or value of WIG’s 
securities:  
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(i) which is equal to or greater than 15% it may be presumed to be material unless 
there is evidence or convincing argument to the contrary;  

(ii) which is equal to or less than 10% it may be presumed not to be material unless 
there is evidence, or convincing argument, to the contrary; and 

(iii) an amount which is between 10% and 15% will be determined by the Managing 
Director and Executive Chairman as a matter of judgment, subject to the 
evidence or convincing argument. 

If the information has a bearing on the strategy of WIG, the information may be Relevant 
Information notwithstanding it has a less than 10% impact from the appropriate base. 

 
 
19. If the information is assessed as Relevant Information under paragraph 18, the 

Managing Director or Executive Chairman may consider whether any of the exceptions 
to disclosure set out in paragraph 9 apply. 
 

20. An assessment under paragraphs 18 and 19 must be made as soon as practicable upon 
receipt of the information by the Managing Director or Executive Chairman. 
 
Prescribed matters  

21. The Company Secretary must ensure for each event that is prescribed under ASX Listing 
Rule 3 as outlined in paragraph 16 above as requiring notice to the ASX, WIG provides 
such notice and seek such management or board approval as is appropriate in relation to 
any notice.   
 
Market speculation or a false market  

22. The Managing Director is responsible for monitoring media and public comment for any 
speculative information or rumour concerning WIG.  If there is speculation or rumour in 
the market in respect of WIG, WIG will consider whether the information should be 
reported to the ASX.  The Company Secretary will be the contact for the ASX in respect 
of any query the ASX has in respect of market speculation or a false market. 

23. The Managing Director will monitor media and public comment by: 
(a) reviewing daily a media report from WIG’s media adviser summarising media 

comment on WIG, including any research reports; 
(b) undertaking daily an internet search for comment on WIG. 
 
Process for release of Relevant Information  

24. Once a determination is made that information known to WIG is Relevant Information 
unless an exemption applies: 
(a) the Managing Director must provide the Relevant Information to the Company 

Secretary; 
(b) the Company Secretary must prepare a report of the Relevant Information for 

release to the ASX; 
(c) the Managing Director must review and approve the report for release to the 

ASX.  The Managing Director will use the form attached as Annexure A for the 
approval process, unless use of the form is not practical in the circumstances 
given time or other constraints.  Following approval the Company Secretary must 
release the report to the ASX; 

(d) following publication of the report on the ASX, the report will be published to the 
WIG internet site. 
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The report must be made to the ASX immediately. 
 
Authorised spokespersons  

25. The Executive Chairman and the Managing Director are the only persons authorised to 
speak on behalf of WIG in respect of WIG (in relation to non WIG matters, the Wilson 
HTM Media Policy applies).  This includes briefing analysts.   

 
26. Public comment on WIG must only be in respect of information which has been publicly 

released to the ASX and must not be in respect of price sensitive matters. 
   

Briefing analysts  
27. Briefings to analysts must only contain previously published information.  Following a 

briefing or discussion with analysts, the Managing Director or Executive Chairman must 
review the information and material provided during the presentation in accordance with 
the guidelines in paragraphs 18 and 33, to assess whether any Relevant Information was 
provided during the briefing.  If non public price sensitive information was provided, this 
policy applies to that Relevant Information. 

 
Delegation of authorities  

28. The Managing Director shall have primary carriage of the responsibilities under this 
policy where he is available and able to act.  In circumstances where either the 
Managing Director or Executive Chairman is unavailable to act in respect of this policy, 
either may act individually.  Where both the Managing Director and the Executive 
Chairman are unavailable to act, the Chief Financial Officer or Chief Operating Officer 
may exercise their authority under this policy.   

 
Authority and reporting to the Board  

29. If a determination made under paragraph 18 required a report to the ASX, the Managing 
Director or Executive Chairman must make a determination and report if necessary to 
the ASX immediately.  This may not permit time to consult some or all of the Board in 
relation to a determination and notice.  The Managing Director or Executive Chairman 
many consult the Board time permitting, but have delegated authority to exercise the 
duties described in this policy.  A report will be made to the Board as soon as practicable 
following release of information to the ASX, and a summary report of disclosed matters 
will be made to board meetings.  

 
E WIG information management protocols 

Management information  
30. Information of the type set out in paragraphs 17(a) and 17(b) must be kept confidential to 

the Executive Officers of WIG.  Any other person who is in the possession of this 
information, whether in the ordinary course of their duties or otherwise, must keep the 
information confidential.  An Executive Officer of WIG may make this information 
available to others on an as needs basis (eg. for business purposes or for the purpose of 
seeking advice). 
 

31. Other persons who will have routine business access to the information include: 
 

(a) the Company Secretary; 
(b) the Manager Legal Compliance and Risk;  
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(c) the Human Resources Manager; and 
(d) Boards of subsidiaries of WIG. 

 
Information systems  

32. Relevant information may be obtained from or stored in WIG business and information 
systems (including SHARES, Finance One and PAS).  Access to these systems by staff 
is on an as needs basis and access to each system should be provided according to 
protocols established by the relevant Executive Officer responsible for the system or 
business unit. The protocols should ensure access is appropriate and restricted as 
necessary.  The systems access should be reviewed periodically.  

.   

F Examples of Relevant Information 
 

Examples  
33. Other matters which may be Relevant Information include: 

(a) a change in the entity’s financial forecast ; 

(b) the appointment of a receiver, manager, liquidator or administrator; 

(c) a transaction for which the consideration payable or receivable is a significant 
proportion of the written down value of the entity’s consolidated assets. Normally, 
an amount of 10% or more would be significant, but a smaller amount may be 
significant in a particular case; 

(d) a recommendation or declaration of a dividend or distribution; 

(e) under subscriptions or over subscriptions to an issue of securities by WIG; 

(f) information about the beneficial ownership of securities obtained under Part 6C.2 
of the Corporations Act (beneficial ownership tracing provisions); 

(g) giving or receiving a notice of intention to make a takeover; 

(h) an agreement between the entity (or a related party or subsidiary) and a director 
(or a related party of the director); 

(i) a change in accounting policy. 
 

ASX practical guidance  
34. The following extract from the ASX Listing Rules Guidance Note 8 provides guidance to 

WIG in making determinations under paragraph 18. 
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Definitions 
 

 
 
ASX Listing Rules the rules governing the listing and trading of entities on the ASX. 

 
Continuous Disclosure Rules the rules contained in Chapter 6CA of the Corporations Act and 

ASX Listing Rule 3.1. 
 

Corporations Act Corporations Act 2001. 
 

Director   a director of WIG. 
 

Executive Officer a person concerned in or taking part in the management of WIG.  
The executive management of WIG consists of the:  
(a)      Executive Chairman; 
(b)      Managing Director; 
(c)      Chief Operating Officer; 
(d)      Chief Financial Officer; 
(e)      divisional heads of each of Corporate Finance, Equity   
          Capital Markets, Research, Institutional Sales, Private    
          Wealth Management. 

 
Trading Halt a postponement of trading a securities for a period of up to 2 days 

in accordance with ASX Listing Rule 17. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Wilson HTM Investment Group Ltd  
ASX Listing Rules Disclosure Policy and Procedure            15 

 
 

Annexure A 
Wilson HTM Investment Group Ltd 

Continuous Disclosure 
 

Australian Securities Exchange (ASX) Announcements – Approval Review 
 

ASX Release number:  

Date of release:   

Subject:  

Detail:  

 (to be completed prior to approvals being obtained)    

 
To be notified to staff Yes  ���� No  ���� 
To be notified to media  Yes  ���� No  ���� 
 
Review and Approval  
 
Signature below indicates the announcement has been reviewed and approved for release: 
 
 Applicable Signature Date 

 Yes No   

Investor Relations Manager ���� 
���� ___________ __/__/___ 

Company Secretary ���� ���� ___________ __/__/___ 

Manager Legal Compliance & Risk ���� ���� ___________ __/__/___ 

Chief Financial Officer ���� 
���� ___________ __/__/___ 

Chief Operating Officer ���� ���� ___________ __/__/___ 

Managing Director ���� ���� ___________ __/__/___ 

Executive Chairman ���� ���� ___________ __/__/___ 

Board of Directors (copy of minute 
attached) 

���� ����   

Meeting Date & Time:  __________________ 
 

Transmission  
 By Date Time Signature 

Emailed to ASX Coy Secretary __/__/___ ______ ___________ 

Acknowledgement of release 
from ASX received 

Coy Secretary 
__/__/___ ______ ___________ 

Emailed to Directors & D 
Connolly 

Coy Secretary __/__/___ ______ ___________ 

Provided to marketing for 
website  

Coy Secretary __/__/___ ______ ___________ 

Notification to staff (if 
applicable) 

Inv. Relations 
Manager __/__/___ ______ ___________ 

Notification to media (if 
applicable) 

Inv. Relations 
Manager __/__/___ ______ ___________ 

 


